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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 
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Public Information Directors and the states in their regions: 
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214-767-4776 


Patrick A. Hand 
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Federal Office Bldg. 
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Ernest E. Sanchez 
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303 844-4235 


Joe B. Kirkbride 

Room 11003 
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San Francisco, CA 94102 


Mike Shimizu 

Room 3086 
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LABOR DEPARTMENT”’S CHICAGO CIVIL RIGHTS OFFICE 
HEADED BY BLACK CAREER OFFICIAL 


CHICAGO -- "I hope I’m a role model, although it wasn’t my intention. 
I was only doing what I thought was best for me and it has worked." 


Doing what was best for Annette P. Adams has come to mean doing what is 
best for other people in the U.S. Labor Department“s Chicago Regional Office 
of Civil Rights (OCR). Adams, a career federal employee, was named regional 
director of that office in July of this year. 


"As regional director for OCR," Adams says, "I have the responsibility 
for managing a region-wide equal opportunity compliance and enforcement 
program. Our office covers recipients of assistance from Department of 
Labor programs, as well as Labor Department employees." 


Running that office is a job which Adams says she finds both 
fascinating and frustrating. 


"It is fascinating to see our work make a difference," Adams explains. 
"That is a very rewarding experience. It is frustrating at times because 
you do come across situations that are beyond our scope. Thats because not 
everything unfair is also illegal." 


A Chicago native, Adams joined the U.S. Labor Department in 1970 and 
first became involved in equal employment opportunity issues as a manpower 
development specialist with the Employment and Training Administration in 
1974. She became supervisor in the equal employment opportunity (EEO) unit 
in 1978 and became a senior equal employment opportunity specialist when 
that unit became the Office of Civil Rights in 1981. 


“After nearly 15 years in the Labor Department," the 1976 graduate of 
Chicago’s Roosevelt University says, "I know a lot of people here. I’ve 
dealt with them as a co-worker, supervisor, and as a union steward. And 
that’s an important factor in carrying out my duties." 


As Adams explains, her job requires a great deal of negotiation and 
conciliation. "Everyone who files a complaint with our office believes the 
complaint is valid. Quite often people who are acting in a discriminatory 
manner are not aware of the impact of their actions. It is difficult to 
explain to one that no real complaint exists, or to the other that they are 
pursuing policies that discriminate." 


For those reasons, Adams says that it is useful for her office to 
advise agencies on what constitutes compliance with non-discriminatory 
statutes. "Part of the purpose of a compliance review in a particular 
office or agency is to insure that written policies are non-discriminatory 
and that those policies are followed," she says. 


Adams, who began her federal career as a part-time postal clerk in 
1961, says that to be a successful EEO compliance officer, "a persons needs 
to have good management skills, analytical and writing skills, and the 
ability to maintain composure under often hostile situations." 


### 
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SHASTEEN PLEDGES CONTINUED AID TO VETERANS; 
ITES PR BLACK VET Ss 


WASHINGTON -- Donald E. Shasteen, assistant secretary of labor for 
veterans” employment and training, told a Congressional committee that "as 
long as there are veterans needing our assistance in finding work, and as 
long as you allow us to do so, we will be vigorously and continuously trying 
to put those veterans to work." 


In his first Congressional testimony since being appointed to his 
position, Shasteen said the veterans” employment picture had "improved 
markedly" over the last two years. 


"The August 1985 unemployment rate for all male veterans was 4.6 
percent, compared to 6.6 percent in August 1983," he said. 


Shasteen stated: "While we recognize that the improved employment 
situation is primarily due to a recovering economy, we certainly feel that 
the programs we administer have contributed significantly to the employment 
of veterans." 


In describing programs that provide outreach to specific groups of 
veterans, Shasteen cited projects to assist black and disadvantaged veterans 
in Philadelphia, Oakland, Los Angeles, Houston and Chicago. 


He noted that, because of the high unemployment rate among black 
veterans in Los Angeles, Houston and Chicago, projects have been established 
to provide black veterans in those cities with job search skills. 


Shasteen told the Senate Veterans Affairs Committee that in fiscal year 
1983 the National Urban League and other organizations received funding from 
the secretary of labor for research and pilot demonstration projects, 
technical assistance, national outreach and public information, and 
employment and training programs. 


The Office of the Assistant Secretary for Veterans” Employment and 
Training oversees all veterans” employment and training programs 
administered by the Labor Department. 


### 
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BROCK HAILS NAMING OF SEMERAD 
TO EMPLOYMENT, TRAINING POST 


WASHINGTON -- Secretary of Labor William E. Brock called the announcement 
by President Reagan of his intention to nominate Roger D. Semerad to be 
assistant secretary of labor for employment and training "a great opportunity 
to strengthen the nation's training and job security programs." 


Semerad, whose selection was announced by the White House and is subject 
to Senate confirmation, has an extensive background dealing with labor issues, 
vocational education, manpower and refugee aid, in addition to heading a 
national program to aid young high school dropouts find new careers. 


"Roger Semerad will add the breadth, scope and vision needed in this 
vital Labor Department agency to further the well-being of the economically 
disadvantaged job seeker. He will be a vigorous advocate of all Americans 
seeking work and new careers in programs fostered by the Employment and 
Training Administration," Brock said. 


"I have known and have worked with Roger Semerad for many years in a 
variety of capacities and I know that his commitment to the welfare of the 
working men and women is sincere and knowledgeable,” Brock added. 


As assistant secretary for employment and training, he will head a 
$22 billion program involving all training and employment aspects of the Job 
Training Partnership Act, including the Job Corps and summer jobs for youth; 
employment security operations involving unemployment insurance and the United 
States Employment Service which includes alien job certification, and temporary 
and migrant farm labor programs; and trade adjustment assistance for dislocated 
workers. 


Semerad, 45, is a native of Troy, New York, who will come to the depart- 
ment from his post as executive vice president of The Brookings Institution. 
He is widely recognized as the moving force behind the successful nonprofit 
public service organization, 70001, Ltd., which has been assisting 16-20- 
year-old high school dropouts obtain career opportunities in the private 
sector since 1976. 


As staff assistant to the President with Domestic Council responsibilities 
for education, labor and veterans affairs, Semerad was specifically involved 
in those areas, performing as troubleshooter for Presidents Nixon and Ford. 


He was appointed by President Ford in 1976 as a member of the National 
Advisory Council on Vocational Education and was also the executive director 
of the President's Advisory Committee on Refugees concentrating on policy 
matters affecting the national Vietnamese Cambodian refugee resettlement 
program. 


Semerad was appointed by Secretary Brock as executive director of the 
Committee on Resolutions to manage the entire platform during the 1980 
Republican Convention. He also headed the Republican National Committee 
Policy Advisory Council system from 1977 to 1980. 


(more) 
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The nominee is a member of the board, Center for the Study of the 
Presidency; an advisor in the Bryce Harlow Foundation; and many other national, 
regional and community public service organizations. 


He has a bachelor's degree from Union College, Schenectady, N.Y., and 
has earned certificates from the Practicing Lawyers Institute of New York City 
and National Institute for Public Affairs in Washington. 


### 
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PRODUCER PRICE INDEXES--AUGUST 1985 


WASHINGTON -- The Producer Price Index for Finished Goods declined 0.3 
percent after seasonal adjustment from July to August, the Bureau of Labor 
Statistics of the U.S. Department of Labor reported. 


So far this year, the Finished Goods Price Index has risen at a seasonally 
adjusted annual rate of 0.8 percent. Prices receivea by producers of inter- 
mediate goods fell 0.2 percent in August, the third consecutive small monthly 
decrease. Crude material prices declined 2.4 percent, considerably more than 
in any other recent month. Price decreases in August were widespread within 
all three major stages of processing. 


Among finished goods, consumer food prices turned down after a sizeable 
advance in July. The index for energy goods fell for the third consecutive 
month. Following several small monthly increases, the index for consumer 
goods other than foods and energy showed no change in August. The capital 
ecuipment index rose slightly. 


Before seasonal adjustment, the Producer Price Index for Finished 
Goods declined 0.4 percent in August to 293.5 (1967=100). From August 1984 
to August 1985, the Finished Goods Price Index moved up 0.8 percent. 

During the same 12-month span, consumer food prices were off 1.6 percent, 
the index for energy goods fell 2.9 percent, consumer goods other than 
foods and energy advanced 2.5 percent, and capital equipment prices were up 
2.1 percent. The index for intermediate goods decreased 1.0 percent over 
the year ended in August 1985, and crude material prices dropped 10.2 
percent. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Employment Act of 1946 committed the government to take all practicable 
measures to promote maximum employment, production and purchasing power, according 
to “Important Events in American Labor History," a publication of the U.S. 
Department of Labor . 


### 


The Labor Management Relations (Taft-Hartley) Act was passed June 23, 1947, 
over the President's veto, according to "Important Events in American Labor 
History," a publication of the U.S. Department of Labor. 


### 


General Motors Corp., and the United Automobile Workers signed the first 
major contract with an “escalator” clause, providing for wage increases based 
on the Consumer Price Index, in 1948, according to “Important Events in American 
Labor History," a publication of the U.S. Department of Labor. 


### 


An amendment to the Fair Labor Standards Act in 1949 directly prohibited 
child labor for the first time, according to "Important Events in American Labor 
History," a publication of the U.S. Department of Labor. 


### 








